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Diocese of York

Ministerial Development Review


Name:………………………………………………………    Date…………………………………………….

Please type in the boxes, which will expand to fit
Affirming and developing your discipleship and ministry, with the Ordinal

Will you be diligent in prayer, in reading Holy Scripture and in all studies that will deepen your faith, and fit you to bear witness to the truth of the gospel?

· How have prayer and study sustained you as a disciple and minister in the recent past?  What has been valuable and what has been difficult?

Will you lead Christ’s people in proclaiming his glorious gospel, so that the Good News of salvation may be heard in every place?

· What has been positive in the part you have taken in this aspect of ministry, in the life of your parish(es) or other setting of your ministry?  What could be different or better?

· How you have received and responded to the Diocesan goals (Reach, Grow, Sustain) and strategic priorities?

Will you faithfully minister the doctrine and sacraments of Christ as the Church of England has received them, so that the people committed to your charge may be defended against error and flourish in the faith?

· What has been your significant experience in relation to worship, teaching and occasional offices?  What has been particularly positive?  What might be developed, and what do you see as your own role in that?

Will you strive to make the love of Christ known through word and example, and have a particular care for those in need?

· What are the joys and issues for you in your pastoral ministry at present?  To what extent are there issues or relationships that need to be addressed?
· Please give details of the safeguarding training modules completed (e.g. C3, S1 and/or S3) within the last 3 years, with dates attended (you will have a Certificate of Attendance in your files). 

Are there any issues relating to safeguarding training that you would like to raise? 
· Do you feel confident in managing safeguarding and how to raise an issue? 

Will you, knowing yourself to be reconciled with God in Christ, strive to be an instrument of God’s peace in the Church and in the world?

· What has been your experience of ministering ‘as an instrument of God’s peace’ in the wider public context, as well as among people who are already involved in the church?

Will you endeavour to fashion your own life and that of your household according to the way of Christ, that you may be a pattern and example to Christ’s people?

· How is the balance between your ministry, work and family life?  To what extent do you receive the support you need?  Do you have any particular concerns?

Will you work with your fellow servants in the Gospel for the sake of the kingdom of God?

· In what ways have you found it possible to engage in collaborative ministry, and to encourage it?  Where do you see signs of God-given potential in your locality, and in the broader context such as the deanery?

Will you accept and minister the discipline of this Church and respect authority duly exercised within it?

· What has been your experience of the church as an organisation, and its structures?  How far are you able to offer support and make use of your own experience in a wider setting?

Will you then, in the strength of the Holy Spirit, continually stir up the gift of God that is in you, to make Christ known among all whom you serve?

· What have you experienced recently as affirming your calling?  How have you felt the gifts of God’s Spirit developing in you?  
For the future

· To what extent do you envisage significant changes in your circumstances over the next year or two? What hopes do you have for ministry in the longer term?

Objectives

Continuing the flow of reflection and review, the identification of objectives is ‘reimagining’ tasks, opportunities or particular focusses for the period ahead. Objectives are not intended to be straightjackets or restricting; in fact they could grow and develop, but they help to order priorities and help us to avoid getting bogged down by busyness or trivia! The more clearly objectives are thought through and shaped the more likely they are to lead to activity and development. One should be a personal objective and three should be ministry objectives. 

Review

What were the objectives that were agreed in your previous MDR discussion, and how did you get on?

Looking forward

Please think of up to four objectives for the coming two years, including one personal objective if you wish.  At least one of these should be about how you intend to engage with the three strategic diocesan goals – Reach, Grow & Sustain. For each one, please describe

· What the objective is, and why you have chosen it

· How and when do you hope you will achieve it?  How will it be clear to you that you have achieved it?

· Whom will you need to accompany you in achieving it, and what resources do you think you will need? 

1.

2.

3.

What CMD courses or training or other replenishment have you undertaken in the last two years? 

What training do you see yourself needing to increase your potential or help you move into new possibilities / increase your capacity?

(If the answer is “none”, please give your reasons.) 

(The response given in this box is likely to be passed on to the Archdeaconry Training Advisor, who will follow this up with you.)
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