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Overall 

Judgement 

How effective is the school’s distinctive Christian vision,  

established and promoted by leadership at all levels, 

in enabling pupils and adults to flourish? 

Grade Good 

Additional 

Judgement 

The impact of collective worship Grade Good 

 

School context  

South Kilvington is a primary school with 95 pupils on roll.  The school has a low level of religious and cultural 

diversity and very few pupils speak English as an additional language. The proportion of pupils who are 

considered to be disadvantaged is below national averages. The proportion of pupils who have special educational 

needs or disabilities (SEND) is in line with national averages. The school population includes some pupils of 

Gypsy, Roma, Traveller (GRT) heritage who have a high level of mobility. 

The school’s Christian vision 

Our vision is to make South Kilvington Church of England School a place where everyone is: unique and valued, 

caring and respectful, thoughtful and reflective, encouraged to explore faith, responsible and fair, inclusive and 

forgiving, learning and achieving, encouraged to do their best. Inspired by Jesus’ teaching in the gospel of John 

10:10 “I came that they might have life – life in all its fullness.” 

Key findings 

 Senior leaders reflect the school’s Christian vision in their passionate advocacy of equality and inclusion for 

all pupils so that the vast majority flourish. 

 The school is a compassionate community in which the wellbeing of all its members is recognised and 

resourced, resulting in high levels of attendance and engagement. 

 The school has effective diocesan and local partnerships which ensure that the governing body is well 

informed on Church school initiatives and is proactive in monitoring the impact of the school’s Christian 

vision. 

 Effective RE teaching is beginning to develop good practice in other areas of the curriculum but this is not yet 

established. 

 The relationship between the school and the church is very strong, facilitating pupils’ experience, 

appreciation and understanding of Christian worship and belief. 

Areas for development 

 Further develop rigorous and analytical ways of evaluating the impact of the school’s Christian vision by all 

stakeholders, so that pupils are enabled to talk confidently about the impact of this vision on their learning. 

 Ensure that all leaders of collective worship have a consistent understanding of the meaning and purpose of 

worship in order to enhance pupils’ ability to respond spiritually and prayerfully. 

 Develop a relevant and exciting curriculum which is underpinned by a secure and shared understanding of 

spiritual development. 

 Promote structured opportunities for pupils to engage confidently in social action as responsible citizens. 
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How effective is the school’s distinctive Christian vision, established and promoted by leadership at all levels, in 

enabling pupils and adults to flourish? 

Inspection findings 

The headteacher has a strong understanding of church school effectiveness which she shares with a well-

informed governing body. Together, the school community has created a Christian vision which succinctly 

encompasses Christian values within the context of biblical teaching. This vision is consistently seen in all aspects 

of policy and practice. Consequently, the school is a highly inclusive community in which every member is valued 

as unique and encouraged to flourish. Governors monitor the school’s effectiveness through regular visits and 

are knowledgeable, and critical friends. Because pupils are not consistently included in evaluation processes, they 

do not talk confidently about what the school’s vision means to them. However, they appreciate that school 

helps them to ‘live life in fullness’ because, ‘We get to do lots of things we wouldn’t do anywhere else.’ Staff feel 

valued because they access extensive training to support their professional development. They appreciate that 

school leaders have a personal concern for their professional and emotional wellbeing. This is reflected in the 

caring ethos shown by all members of the school community. The school has a strong relationship with the 

diocese and is pro-active in the rural schools’ network and the North Star Teaching Alliance. Sharing good 

practice in the local triad of schools and beyond, has developed staff confidence and improved the quality of 

provision. This is particularly evident in religious education (RE) which has been re-invigorated through the 

introduction of ‘Understanding Christianity’ learning approaches.  

The headteacher supports the new RE leader as she raises the quality of teaching and learning in RE. School 

leaders ensure that time is allocated to effective monitoring and evaluation of RE. They pro-actively engage in this 

process ensuring that RE maintains a high profile and exemplifies good practice. The positive impact of critically 

engaging with ‘big questions’ on pupils’ learning is being extended to the wider curriculum. Assessment for 

learning although embryonic, is helping teachers to plan more effectively for progress in RE. As a result, pupils’ 

work and progress are in line with that in other subject areas. Because they learn about a range of faiths and 

beliefs through visits and from visitors, pupils accept and appreciate religious and cultural diversity.  

School leaders have boldly embraced the recommendation from the previous inspection to increase pupil 

leadership of collective worship. Teams of pupils take full responsibility for worship each week, planning and 

preparing resources which link to Christian value-led themes. They diligently follow the example of adult worship 

leaders but are not secure in their understanding of the purpose of worship. Consequently, opportunities for 

spiritual development are limited. Reflection areas are imaginatively used to encourage reflection and personal 

prayer so that pupils talk confidently about prayer being a link with God that they find helpful. They appreciate 

the importance of their regular visits to church, one pupil stating, ‘Church is a place that is calm and relaxing, a 

time together to think about God.’ Clergy from the benefice of Thirsk have a very strong bond with the school 

which they recognise as a mission partner in the community. Their joint Advent trail led to a deeper 

understanding, amongst pupils and the community, of the significance of Advent to Christians. This good practice 

was shared with other schools. Through the ‘Explorers’ after-school club, collective worship and RE, pupils are 

deepening their knowledge of Christian belief and practice. They understand that Christians believe in God the 

Father, Son and Holy Spirit which they describe as ‘God’s power with us now’. Biblical teaching and stories are 

the foundation of pupils’ understanding of the school’s Christian vision. One pupil explained the importance of 

valuing everyone uniquely saying, ‘Zacchaeus is an example that Jesus loves us all no matter who we are.’ 

Leaders are courageous in their assertion that, ‘The progress of the individual is more important than numbers.’ 

Their vision for education is rooted in the holistic development of each pupil as being unique. They commit 

resources to effectively support pupils with special educational needs or disabilities and vulnerable pupils. These 

pupils make progress in line with their peers because their support is clearly structured and regularly evaluated. 

Overall pupil progress is in line with national statistics, but school leaders have instituted strategies to ensure 

that more pupils achieve greater depth in their learning. Pupils are consistently encouraged to do their best, 

academically and socially, and to develop their sporting and musical talents. One girl spoke about the school’s 

vision as ‘an example of how God wants you to be’. Moral, social and cultural development is an explicit part of 

the broad and balanced curriculum. However, provision for pupils’ deeper spiritual development is less 

transparent. Because teachers provide exciting stimuli, younger pupils engage with the natural world with a sense 

of wonder and curiosity. Older pupils are challenged to look beyond their immediate community to develop their 

understanding of environmental and ethical issues. Supporting Christian Aid gives pupils an understanding of 

global responsibility which complements their support of the local foodbank. Although this has led to direct 

action against food waste, the curriculum does not provide opportunities for sustained social action. 

Consequently, pupils’ development of the skills and vocabulary of courageous advocacy is insecure. 

The headteacher is passionate in ensuring that all pupils, particularly those who have SEND and those of GRT 
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heritage, access quality education. Although the school is oversubscribed, leaders ensure that places are available 

to transient members of the community. Leaders’ primary concern is for all pupils to access and engage in 

education, regardless of the impact on attendance or achievement. The school’s nurturing Christian ethos 

provides a space for families to learn together. They develop literacy and numeracy skills which build self-esteem 

and an appreciation of education. This leads to improved attendance and engagement with education and wider 

services. Levels of bullying are low because the curriculum strengthens pupils’ understanding of cultural diversity 

and different lifestyle choices. Pupils are naturally inclusive because their school is ‘a place where barriers do not 

exist’. Their attitudes and behaviour are positive because the school’s vision is intrinsic to their learning 

environment. 

Vulnerable pupils learn and achieve because skilled emotional literacy support is swiftly and sensitively deployed. 

Leaders focus on inclusion strategies that are responsible and fair so that challenging behaviour is minimised. 

Their emphasis on forgiveness and a fresh start leads to successfully managed transfers which have re-engaged 

pupils in education. The school’s commitment to the nurture and support of all pupils is recognised and ascribed 

to the school staff’s Christian vision. One professional partner commented, ‘What shines out is their knowledge 

of every child and any family’. 

Headteacher  Alison Whittaker 

Inspector’s name and number Geraldine Cooper 696 

 

 


