Suspension of the Patron’s Right of Presentation

This leaflet explains briefly why the Diocese is considering suspending the patron’s right of presentation.  It includes examples of reasons why a suspension may be sought, looks at the suspension process, discusses ministry during the vacancy, notes how a suspension may end or be renewed, and gives contact details of people who will be able to answer your questions.

What is the patron’s right of presentation and why suspend it?

If the intention was to appoint a new incumbent following the departure of your rector or vicar, the PCC(s) would compile a parish profile and appoint parish representatives.  The patron(s) would be part of the appointment process, alongside your bishop and the parish representatives, and ultimately ‘present’ the preferred candidate to the bishop.  This appointment process is prescribed in the Patronage (Benefices) Measure 1986 (PBM) and is time limited.  However, if the parish, deanery, archdeacon and bishop need additional time to consider and discuss properly and more fully future pastoral care needs and potential reorganisation, there is a legal process to follow to stop (suspend) the patron’s right to ‘present’ and stop the appointment process.

Reasons why suspension of presentation may be proposed

Suspension of presentation may be proposed for: 

· the replacement or major refurbishment of a parsonage house
· consideration with the parishes of possible pastoral reorganisation, such as a union or regrouping of parishes
· a change in the staffing of the parish(es)

Suspension would normally be proposed for a period of up to three years for the renovation or replacement of the parsonage house and a period of up to five years for other reasons. 

The suspension process

The Diocesan Mission and Pastoral sub-Committee has to agree to the bishop’s proposal to suspend the patron’s rights of presentation before the bishop consults with the interested parties.  In most cases, prior to the bishop submitting her/his proposal to the sub committee, s/he or the archdeacon will have had an informal conversation with the churchwardens to introduce the idea.  

If the sub-Committee agrees to the suspension proposal, the Pastoral Officer at the Diocesan Office (details below) co-ordinate the consultation on behalf of the bishop.  The Officer writes to the patron(s), each PCC, the Area Dean and Lay Dean (the ‘Interested Parties’) briefly outlining the reasons and inviting their comment on the proposal.  The Pastoral Officer will also inform the incumbent as a courtesy, copying them the PCC letter.

Any of the Interested Parties may ask for a meeting to discuss the proposed suspension.  Either the bishop or the archdeacon would chair the meeting and, if any Interested Party does request such a meeting, all the other parties would be invited to attend.  It is important to understand that such a meeting would be to discuss the suspension of presentation and not to go into details of, for example, any proposed reorganisation, which will be dealt with separately.  

At the end of the consultation period the bishop considers the written comments received and the outcome of any meeting as s/he decides whether or not to proceed with the suspension.  The Pastoral Officer will write to Interested Parties with the bishop’s decision and, if a suspension is to be put in place, a Door Notice will be sent to the PCC Secretary for display.

Ministry during the vacancy (aka interregnum)

The Area Dean will provide pastoral support and help the churchwardens in the provision of clergy and lay people to lead worship during the interregnum.

Appointment of a priest-in-charge

If the situation allows, your bishop may be able to appoint a minister, who would be licenced to the benefice as priest-in-charge, to continue ministry whilst the details and process for pastoral reorganisation were being worked through.  The bishop would make consult the patron(s) and the PCC in the making of such an appointment.  Very often the priest-in-charge becomes incumbent in due course.

Lifting, ending or renewing the suspension

The bishop can lift the suspension at any stage, with the consent of the Mission and Pastoral sub-Committee, for example if pastoral reorganisation is not going to be progressed.  The suspension will be ended when the need for it has been addressed, for example, when a new parsonage house has been acquired, or a pastoral scheme comes into effect.  Equally, if appropriate, suspension can be renewed for a further period.  Renewal requires a further consultation process.

The consultation process step – by – step 

Incumbent announces intention to leave.  Informal discussions (eg between any or all of PCC, Deanery Leadership Team, archdeacon, bishop, Property Team etc) identify that time and flexibility is required to consider possible pastoral reorganisation during interregnum.
			
Diocesan Mission & Pastoral sub Committee considers the bishop’s proposal to suspend the patron’s right of presentation.  If it agrees:
			
Pastoral Officer initiates consultation with Interested Parties, who are given at least four weeks to make any comments regarding the proposal.  The Interested Parties may request a meeting to discuss the proposed suspension.

The bishop considers all the responses received during the consultation and decides whether to proceed with the suspension of presentation.  The Pastoral Officer informs Interested Parties.

Contact details

Pastoral Officer

Angus Deas
Pastoral and Closed Churches Officer
Tel: 01904 699 507
Email: angus.deas@yorkdiocese.org

Diocesan Office, Amy Johnson Way, Clifton Moor, York YO30 4XT

